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Week of May 4, 1992 


ARVADA RESIDENT DEL LOWRY HONORED WITH 
PERSONAL ACHIEVEMENT AWARD BY U.S. LABOR 
DEPARTMENT'S FEDERAL WOMEN'S PROGRAM 


VEFrANRLMIENIL oO feYVEhS? eee Oooo 


DENVER -- Deltheia "Del" Lowry, a Wage and Hour Compliance 
Specialist with the U.S. Labor Department in Denver, has received 
the department's Federal Women's Program (FWP) "Personal 
Achievement Award" for 1992. 


Lowry, who began her federal career in 1969 as a clerk/steno 
in her hometown of Kansas City, Kan., was recognized by the FWP 
for her accomplishments and career progression in a non- 
traditional area, according to Susan Eckert, FWP manager. 


Moving to Denver in 1972, Lowry initially worked for the 
Colorado Land Commission and the Internal Revenue Service before 
joining the Labor Department in 1976. Five years later she was 
promoted to a Wage Analyst position. 


Lowry conducted prevailing wage surveys of the construction 
industry under provisions of the Davis-Bacon Act and was 
recognized for her expertise when she was selected to participate 
on a national task force which standardized survey criteria. 


In 1986 Lowry was promoted to her current position where she 
monitors Section 14 of the Fair Labor Standards Act that allows 
employers of handicapped and disabled employees and full-time 
students to request certificates authorizing them to pay less 
than the minimum wage. She also oversees FLSA programs that 
protect employees or "homeworkers" that work for private firms 
within their own homes; migrant and seasonal agricultural workers 
with minimum wages, safe housing and transportation; plus youth 
workers with child labor regulations. 


"Del has risen through the ranks in the department due to 
her compassion and concern for the workers she is charged with 
protecting," said Arthur M. Kerschner, Jr., regional wage 
Specialist in Denver, who nominated Lowry for the award. "She 
effectively balances the strict requirements of the FLSA 
regulations with the needs of the workers to ensure a fair, fir, 
and humane enforcement of the law." 


Lowry also has served as the department's Region VIII co- 
chair for the Black History Month Program in 1991 and 
coordinated, with the Department of Health and Human Services, 
the Dr. Martin Luther King Celebration. 


Lowry, and her daughter, Tressa, live in Arvada. 
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Week of May 4, 1992 


EMPLOYMENT AND EARNINGS CHARACTERISTICS 
OF FAMILIES: FIRST QUARTER 1992 


WASHINGTON -- Median weekly earnings of married-couple 
families with wage and salary workers rose over the year to $769, 
according to the U.S. Labor Department's Bureau of Labor 
Statistics. Median weekly earnings of black married-couple 
families was $641 during the first quarter of 1992, compared to 
median weekly earnings of white married-couple families of $783. 


The median weekly earnings of black families maintained by 
women was $324 during the first quarter of 1992, compared to a 
median weekly income of $410 for white families maintained by 
women. Median weekly earnings for black families maintained by 
men was $446, compared to $522 for white families maintained by 
men. 


One in every 10 families had an unemployed member in early 
1992. The number of families with at least one unemployed member 
increased by 780,000 over the year ended in the first quarter of 
1992, to about 7.0 million families. 


Median weekly earnings of families with wage and salary 
workers rose by 2.4 percent over the year, to $680 a week in the 
first quarter. Over the same period, there was a 2.9 percent 
increase in the Consumer Price Index for All Urban Consumers 
(CPI-U). Other first-quarter 1992 highlights were: 


--At 49.0 million, the number of families with at least one 
member employed full time was nearly the same in early 1992 as a 
year before. Such families represent about three-fourths of all 
families. Black families were less likely to have a member 
employed full time than either white or Hispanic families. 


--Among families with employed members, the number 
maintained by women and by men both increased, whereas the number 
of married-couple families was about unchanged. Within married- 
couple families, the number in which both the husband and wife 
worked was also unchanged at 25.1 million. 


--About 70 percent of all families directly affected by 
unemployment had at least one employed member, little changed 
from a year earlier. Married-couple families with an unemployed 
member were considerably more likely to have an employed member 
than families maintained by women. 


--Among the 32.1 million families with children under 18, 
there were 2.8 million where at least one of the parents was 
unemployed, 11 percent more than a year earlier. Slightly over 
half of that increase was among families with children under 6. 

-more- 
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EMPLOYMENT P.2 


--Median weekly earnings of married-couple families with 
wage and salary workers rose 2.4 percent over the year, reaching 
$769 in the first quarter of 1992. Nearly two-thirds of these 
families had two or more earners, with median earnings of $930 a 
week. Median earnings of families maintained by women ($389) 
remained about half those of married-couple families. Median 
earnings of white families ($710) continued to exceed those for 
Hispanic families ($498) and black families ($481). 


-“more= 
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EMPLOYMENT P. 3 


Table 1. Families by employment status of members, race, and Hispanic origin, quarterly averages, not seasonally 
adjusted 


(Numbers in thousands) 


Number of families Percent distribution 
Characteristic 1 | | | ! 


! 
1991 SS ee Se 
| 





| 
' 
! 
| 


Total families 65,693 66,372 100.0 
With no members in the labor force A 11,244 11,369 | 17.4 
With at least one member in the labor force . | 54,449 55,002 | 829 

Ra I sce cin cnccesecoesscsasrcesecttiraceschnicoséssciencpssssoibnnnresonsceesioisoiase .| 1,834 2,116 | ; 3.2 
Some member employed ... | 52,615 i 52,887 | E 79.7 
No one unemployed .| 48,272 | 48,047 | . 72.4 
One or more employed full time ‘ 45,100 44,786 : 67.5 
Some member unemployed 4,343 4,840 i 7.3 
One or more employed full time | 3,838 4,214 


Total families 
With no members in the labor force 
With at least one member in the labor force . 
No member employed 
Some member employed 
No one unemployed 
Come Sr NI OT TAME OID asin sncin sc ncssisencssescesonesssesaseeseesonnooesssssassznsns | 
Some member unemployed 
One or more empioyed full time 





Total families 
nn ie UDINE Wy TN I TD onan asec csico ccs cccsccccccoscedscessoneccesavincossovensvane 
With at least one member in the labor force . 
No member employed 
Some member employed 
No one unemployed 
One or more employed full time 
Some member unemployed 
One or more employed full time 


Hispanic origin 


Total families 5,099 100.0 
With no members in the labor force — ‘ 763 15.4 
With at least one member in the labor force ............ ane : ; 4,336 84.6 

No member employed ........ ‘ 288 4.2 
Some member employed ...................... Bees j 4,048 80.4 
No one unempioyed <i 3,490 71.0 
One or more employed full time 3,247 66.6 
Some member unemployed eels ceases neteaets 558 9.4 
One or more employed full time 482 8.3 


NOTE: Detail for the above race and Hispanic-origin groups will not presented and Hispanics are included in both the white and black 
sum to totals because data for the “other races’ group are not population groups. 
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Table 6. Families with wage and salary earners by race, Hispanic origin, type of family, and median usual weekly wage and 
salary earnings, quarterly averages, not seasonally adjusted 


(Numbers in thousands) 


—— eee 


Number of families Percent distribution | Median weekly earnings 
| 


| | | | | 
1991 1992 1991 1992 


Characteristic 





| 1991 | 1992 
Soiciaecnactnedlcaemeeail 
‘ | T 
| | 
TOTAL 


Families with wage or salary earners’ 
One earner ........ 
Two or more earners 


Married-couple families 
One earner 
Husband . 


Other family member .. 

Two or more earners 

Husband and wife only 

Husband, wife, and other family member(s) 
Husband and other family member(s) 

Wife and other family member(s) 

Other family members only 


One earner 
Householder 

Other family member .. 
Two or more earners 


Families maintained by women 


Families maintained by men 
One earner 

Householder 

Other family member 

Two or more earners 


Families with wage or salary earners' 37,076 
NNN 6 is caraoscesSbispsscentscdacmadeaelasce cher omietepesasashacssiomadages | | 15,567 
Two or more earners 21,510 





Married-couple families 30,137 
One earner ei 10,774 
Husband ..... a 7,605 
etl | 2,551 

Two or more earners 


| | 19,363 
Husband and wife only | | 14,255 





Families maintained by women | | 5,182 
One earner 3,641 
Two or more earners 1,541 
Families maintained by men | 1,757 
Ome CAF «0... .eeceecceseeeeeees 


<ul 1,151 
Two or more earners 606 


Families with wage or salary earners' 
One earner 


Two or more earners 


Married-couple families 
One earner 

Husband ..... 

Wife ... ba 
Two or more earners ... 
Husband and wife only 


Families maintained by women 
One earner .......... 


Two or more earners 


Families maintained by men . 
One earner .. 
Two or more earners 





See footnotes at end of table. 
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EMPLOYMENT P. 5 


Table 5. Employment status of persons in families by family relationship, race, and Hispanic origin, quarterly averages not 


seasonally adjusted 


(Numbers in thousands) 


Characteristic 


In families 
In married-couple families 
Husbands 
TI sicsicaciscictneaiate ‘ 
Other family member(s 


In families maintained by women .. 


Other family member(s) 
in families maintained by men. ... 


Other family member(s) 


In families 
in married-couple faniilies .. 


Other family member(s) 


In families maintained by women .. 


Other family member(s) 
In families maintained by men ... 


In families 
In married-couple families .. 


Other family member(s) 


In families maintained by women .. 


Other tamily member(s) 
In families maintained by men. ... 


Other family member(s) 


In families 
In married-couple families .. 


Other family member(s) 


In families maintained by women . 


Other family member(s) 
In families maintained by men .. 


Other family member(s) 


Civilian |____Unemployed _| 
labor 
force 


partici- 


Civilian 
noninsti- 
tutional 


rate 


149,823 


.| 122,989 


51,331 
51,331 
20,327 
20,961 
11,418 
9,543 
5,872 
2,944 
2,928 


"Data not shown where base is less than 60,000. 


NOTE: Detail for the above race and Hispanic-origin groups will not 
sum to totals because data for the “other races” group are not 








65.9 
66.7 
77.6 
58.5 
60.0 
60.2 


58.3 


77.1 

















with 
employed 
fa 


Civilian 
noninsti- 
tutional 


150,804 
123,244 
51,402 
51,402 
20,440 
21,405 
11,788 
9,617 
6,155 
3,181 
2,974 


128,593 
109,812 
46,282 
46,240 
17,290 
14,039 
7,802 
6,237 
4,742 
2,478 
2,264 





| 
199; 


Unemployed 


Number 














Percent 
of 
labor 





| Percent 
with 
employed 
family 
member(s 


67.9 
75.7 
65.0 
77.7 
87.5 
48.1 
16.5 
68.3 
52.6 
28.0 
73.8 





presented and Hispanics are included in both the white and black 
population groups. 
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Table 6. Families with wage and salary earners by race, Hispanic origin, type of family, and median usual weekly wage and 
salary earnings, quarterly averages, not seasonally adjusted—Continued 


(Numbers in thousands) 





Two or more earners 
Husband and wife only 




















‘ Data exctude families in which there is no wage or salary earner or sum to totals because data for the “other races” group are not 
in which the husband, wife, or other person maintaining the family is presented and Hispanics are included in both the white and biack 
either self-employed or in the Armed Forces. population groups. 

NOTE: Detail for the above race and Hispanic-origin groups will not 


Table 7. Families with unemployed members and wage and salary earners by type of family and median usual weekly wage 
and salary earnings, quarterly averages, not seasonally adjusted 


(Numbers in thousands) 


Number of families i i Median weekly earnings 


1,059 
Wife and other earner(s) . 


94 


Wife unemployed 
Husband only earner 778 
Husband and other earner(s) 132 


17 


Husband or wife earners 377 11.3 
Both husband and wife earners .... 601 H 18.1 
Other combinations of earners 40 ; 1.2 


752 100.0 100.0 
101 4 13.4 
651 84.0 86.6 


229 100.0 100.0 
62 30.7 26.9 
167 69.3 73.1 




















Data exclude families in which there is no wage or salary earner or either self-employed or in the Armed Forces. 
in which the husband, wife, or other person maintaining the family is ? Data not shown where base is less than 100,000. 





Week of May 4, 1992 


FOUR STATES TO RECEIVE $3.9 MILLION 
FOR RURAL EMPLOYMENT PROGRAMS 


WASHINGTON -- Four states will receive a total of $3.9 
million in allotments from the U.S. Department of Labor to 
operate Rural Concentrated Employment Programs (RCEPs) through 
Dec. 31, 1992, Secretary of Labor Lynn Martin has announced. 


Funds will be provided for an array of employment 
and training services for disadvantaged adults and youth 
in Kentucky, Minnesota, Montana and Wisconsin. 


The states and their allotments are: 


Kentucky $2,199,145 
Minnesota 265,132 
Montana 319,018 
Wisconsin 1,116,654 


Each year, funds are allotted for RCEPs under Titles 
II-A & B of the Job Training Partnership Act (JTPA). These 
programs provide training services to individuals who face 
barriers to employment and summer jobs for youth. 


The rural programs are designed to provide an array of 
services such as job search assistance, counseling, remedial 
education, basic skills, institutional skills and on-the-job 
training, needs-based payments and work experience. 


Enacted in 1982, JTPA aims to move jobless individuals 
into permanent, self-sustaining employment. 


### 





Week of May 4, 1992 


LABOR DEPARTMENT ANNOUNCES $3.6 MILLION GRANT 
FOR DISLOCATED WORKERS IN SOUTH CAROLINA AND TEXAS 


WASHINGTON -- The U.S. Department of Labor is providing $3.6 
million to assist dislocated workers in South Carolina and Texas, 
Secretary of Labor Lynn Martin has announced. 


"We are committed to assisting these experienced workers 
with the training, retraining and other adjustment services they 
need to remain competitive in the workplace," Martin said. 


A $1.8 million grant to South Carolina will assist more than 
515 workers affected by the reduction in defense procurement at 
the Charleston Naval Shipyard. The Charleston County Employment 
and Training Administration in Charleston, S.C., will operate the 
program. 


Texas will also receive $1.8 million to assist more than 750 
workers affected by the closure of Chase Field Naval Air Station 
and four military contractors. The Rural Coastal Bend Private 
Industry Council will operate the program. The project has 
established an office at the base which will assist in the 


dissemination of information and the recruitment of participants 
for this project. 


The grant, which is part of the Job Training Partnership Act 
(JTPA), is authorized under the Defense Conversion Adjustment 
program. It will provide a number of services including career 
assessment, job search assistance, classroom training, on-the-job 
training and supportive services. 


The dislocated worker program is a comprehensive approach to 
assisting workers who have been, or are about to be, laid off due 
to technological change, foreign competition or the permanent 
closing of a plant or facility. Training is also provided for 
workers who are unlikely to return to their previous industry or 
occupation. 


HF 
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USAIR CONSENTS TO $1.8 MILLION SETTLEMENT IN 
OFCCP HIRING DISCRIMINATION CASE AGAINST PIEDMONT 


WASHINGTON -- USAir, acting as a successor to Piedmont 
Aviation, Inc., has agreed to a consent decree which provides 
relief to a class of minority applicants for pilot and flight 
attendant positions who were denied jobs by Piedmont during the 
period 1984-88. 


The Labor Department's Office of Federal Contract Compliance 
Programs (OFCCP) filed a complaint on April 15, 1988, alleging 
that Piedmont had discriminated against minority applicants for 
pilot and flight attendant positions in violation of Executive 
Order 11246. After its merger with Piedmont, USAir was 
substituted as the party defendant in August 1989. 


The relief provided under the consent decree includes 
$150,000 in back pay to be divided among up to 92 flight 
attendant class members, and $1,650,000 in back pay to be divided 
among up to 42 pilot class members, who were rejected for hire by 
Piedmont. The back pay total of $1.8 million is one of the 
largest settlements obtained by OFCCP under Executive Order 
11246, which prohibits government contractors from discriminating 
in employment on the basis of race, sex, national origin or 
religion. 


Back pay will be pro-rated based on the year of application. 
Preferential consideration for hire will be given to up to 25 
flight attendant class members and up to seven pilot class 
members after all USAir personnel presently on furlough have been 
recalled. Those pilot class members who are hired pursuant to 
the decree will receive retroactive seniority for pay, benefit 
and furlough purposes. USAir will also provide an adjusted 
seniority date to an eighth pilot who was rejected by Piedmont 
but subsequently hired by USAir. 


Both the Association of Flight Attendants (AFA) and the Air 
Line Pilots Association (ALPA) intervened in the suit; ALPA 
objected to certain provisions of the decree. Following a 
hearing on those objections, the presiding administrative law 
judge approved the decree. ALPA did not appeal that ruling to 
the Secretary of Labor. 


The consent decree has the same force and effect as an order 
made after a full hearing. 


HF 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Blacks, Hispanics and Asians will continue to increase in 
number faster than the average growth of the labor force as a 
whole between 1990-2005, according to the Bureau of Labor 
Statistics. For Asians this is primarily due to immigration. 
The number of Hispanics will increase because of immigration and 
a higher historic birth rate. 


*# # # 


Blacks will grow faster in the U.S. labor force between 
1990-2005 because the birth rates for blacks declined more 
slowly than for whites during the 1970's, according to the U.S. 
Labor Department's Bureau of Labor Statistics. 


FF # 


Although minority groups will account for an increasing 
share of the labor force, the vast majority of workers will 
continue to be white non-Hispanics, according to the Bureau of 
Labor Statistics. 











